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Why Is It Important For Us To Be Here?

“The only way to undo racism is to consistently identify and describe
It — and then dismantle it." Ibram X. Kendi

For many Americans, critical discussions of race and racism are not a
part of their day to day lives. These sessions are designed to provide
an opportunity for ongoing reflection, engagement, and action.

Today we have an opportunity to expand our views of anti-racism
and to recognize the racism experienced by members of the Asian
American Pacific Islander (AAPI) community.




What Do We Hope to Accomplish Today

1) Develop a baseline understanding of why violence against
Asian-American Pacific Islanders (AAPI) has increased so
significantly in the last year.

2)  Continue the process of discussing these issues as a firm
community in a respectful and honest manner.

3)  Share ideas about how an expanded view of anti-racism
allows each of us to create a more equitable firm and society.




A Brief History of Anti-Asian Violence

1854 — CA Supreme Court ruled that people of Asian descent could

not testify against a white person in court, virtually guaranteeing
that whites could escape punishment for anti-Asian violence.

1871 - 17 Chinese men and boys were lynched by white and
Hispanic men and hanged in downtown L.A. No one was punished.

1875 — Congress passes the Page Act, which prohibited entry of
Chinese women into the US, based in part upon conceptions that
these women were prostitutes and carried disease.




1882 - Congress overwhelmingly passed the Chinese Exclusion Act,
which banned Chinese immigration until 1943.

1885 - Long-standing aggression exploded when 150 vigilantes
surrounded and killed 28 Chinese mineworkers and burned 79
homes in Rock Springs, WY.

1942 - The U.S. government forced 120,000 Japanese Americans
into internment camps for the duration of WWII (1942-45) over
suspicions they might aid the enemy. When freed, many returned to
find their homes and businesses vandalized or confiscated.




1981 — after Vietnamese Americans began dominating the
shrimping industry in Texas, Ku Klux Klan members engaged

In commando style attacks. They patrolled the waters in their regalia
and set boats owned by Viethamese people on fire.

1982 — A group of white men murdered Vincent Chin with a baseball
bat because “the Japanese” had taken their auto-industry jobs.
None of the men served any jail time.

2020 — In just nine months (beginning in March 2020), Stop AAPI
Hate received 2,808 reported incidents of racism and discrimination
targeting AAPIs across the U.S. This is nearly three times the
number of incidents during all of 2019.




The Model Minority Myth

This myth suggests that the economic advancement of some AAPIs is
a sign that AAPIs as a whole do not experience racism.

This myth grew out of the assimilation and integration of AAPIs in
American culture in the mid-20% century. The transition of AAPIs from
“villains” during WWII to model citizens just a decade later suggested
that AAPIs no longer faced racism.

This myth also perpetuated the fallacy that merit and hard work will
eliminate racism for a group. While this fallacy benefited Asian
Americans In some ways, it was weaponized throughout history,
especially against the Black movement for equality and civil rights.




The Complications of Identifying Racial Violence

The murders in Atlanta in March demonstrate an important question — how do
we ensure that hate crimes are properly categorized as such?

There is no specific evidence that the shooter expressed anti-Asian sentiment
or used racial slurs. However, six of the eight victims were Asian women and
the shooter expressed his need to tamp down on sexual urges.

Again, this is reminiscent of some of the past incidents of violence against
Black and Jewish Americans. If a murderer targets a specific group of people
but doesn’t leave a “sign” of racism, this often is not treated as a hate crime.




Questions to Consider Today

Were you aware of the long history of violence and discrimination
against AAPI, and what was your reaction to realizing how little about
It you knew?

Why do you believe there has been such a sharp increase in racially
motivated crime and violence against AAPIs in the last year?

Why do you believe it has been so challenging to establish that the
Increase in violence against AAPIs is racially motivated? What can we
do as a society to ensure hate crimes are properly categorized?




Key Takeaways

Acknowledge anti-Asian racism exists in the first place

Practice introspection to explore and identify your own prejudices by
taking implicit association tests or through other means of self-analysis.

Be aware of the language used by you and those around you regarding
COVID-19.

Engage in discussions with friends and family about what is happening
and what can be done to be an ally.
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